
 

Media Release 
TUESDAY 31 AUGUST 2021 

Equal Pay Day a stark reminder of need to 
improve women’s economic security 

 

Older Australian women will continue to suffer financial hardship in large numbers unless serious 
structural issues are addressed, according to Aware Super Chief Executive Officer Deanne Stewart. 

”Inequity has been a millstone around the necks of Australian women for far too long,” Ms Stewart said. 

”Addressing gender inequity must be a top priority for government, for business and, indeed, the whole 
community. There is no more time to lose.” 

Speaking to mark Equal Pay Day, Ms Stewart said it was disappointing that, rather than shrinking, the 
gender pay gap had grown over the past 12 months, as pay disparity was one of a series of factors that 
meant many older women faced increasing levels of poverty in retirement. 

Equal Pay Day this year is today, August 31, marking the 61 extra days that Australian women, on average, 
would have to work following the end of the financial year to earn the equivalent annual pay to men. 

“Last year, women would have had to work an extra 59 days, and two years ago it was 58 days,” Ms 
Stewart said. “It’s deeply concerning that despite the heavy focus on this issue in recent years, the gap is 
getting wider. We can no longer afford to just tinker around the edges. Real, lasting structural change is 
the only way we will address gender inequity now and for generations to come.” 

According to the Workplace Gender Equality Agency (WGEA), the national gender pay gap is 14.2%, up 
0.8 percentage points over the past six months. A year ago, it was 14%. 

Ms Stewart, a proud WGEA Pay Equity Ambassador, said the pay gap had a deep and lasting impact on 
women, affecting their ability to spend, save and invest during their working lives and in retirement. 

”We know there have been disturbing increases in the rates of poverty and homelessness among older 
women,” Ms Stewart said. ”Recent data shows more than 400,000 women over the age of 45 are at risk of 
homelessness. This supports Aware Super’s own research earlier this year that showed more than one in 
four women worry they will have nowhere to live in their retirement. 

”Our own modelling also shows that an average female member would need to work five extra years to 
retire on the same income as a male counterpart. 

”It’s time we stopped sitting on our hands and took the steps necessary to support women, young and 
old, and ensure they can live with dignity throughout their working lives and in retirement.” 

This year’s Equal Pay Day comes ahead of the National Summit on Women’s Safety next month. Ms 
Stewart said while the focus of this Summit would be the economic and other challenges associated with 
family violence, it was an opportune time to shine the light on broader economic security issues faced by 
women. 

Ms Stewart said Aware Super members regularly contacted her to share their stories, and many were 
concerned too little was being done to improve financial security for older women. 

“I’ve had members write to me saying they’re struggling to get ahead and can’t possibly see how they can 
have a comfortable retirement,” she said. “They fear they’ll need to work well past the retirement age just 
to keep a roof over their head and food on the table. 
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“There’s much that can be done to improve financial security for women. More accessible and affordable 
childcare would make a huge difference given time out of the workforce is one of the factors contributing 
to the super gender gap. Normalising the sharing of caring responsibilities is also critical, as well as paying 
superannuation on family leave. 

”These actions will support future generations of women. For those nearing or entering retirement now, 
though, taking urgent action to address the current chronic housing affordability issues is critical.”  

Ms Stewart said the financial hardship endured by many older women also highlighted the important role 
of improving financial literacy, as well as supportive education, guidance and advice in helping women 
achieve better retirement outcomes. 

According to polling carried out by Aware Super earlier this year, more than 60 per cent of women believe 
they won’t have enough money to retire when they want and to have a comfortable retirement. 

 

-   Ends  - 
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Note to Editors: 

Previously known as First State Super we changed our name to Aware Super in September 2020. 

Aware Super is a name that reflects our members and what we stand for. It echoes the strengths of our 
past, aligning to our purpose to be a force for good in superannuation, retirement, and advice, driving 
better outcomes for our members, their families, and communities. 

First State Super’s been the fund for people who value community since 1992, we’re now one of 
Australia’s largest funds and we’re continuing to grow. We merged with VicSuper and WA Super last year 
and now manage more than $150 billion in savings for more than 1 million members located across the 
country. 

Our members work in roles that breathe life into their communities and they expect us to do the same. 
So, we invest in assets that we believe will make a positive difference today - improving our communities, 
building a more a sustainable economy and supporting employment both locally and globally at the same 
time as providing strong long-term returns. 

Discover how we’re helping members do well financially while doing good in the world: Visit 
aware.com.au. 
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